
Worcestershire Careers Hub 
Benchmark Best Practice 
The                                       is recommended to:

a)  Consider this example of best practice for the achievement  
of the Gatsby Benchmarks (tick Box)

1 2 3 4 5 6 7 8

Benchmark Criteria 
(insert criteria required to meet benchmark)

1)   - Completion of  

Benchmark                  - 



Please detail below the Careers Activity that takes place in your school 

that supports the criteria required to meet the benchmark: 

Please explain below how you evidence the activity described above: 

Have you submitted a case study for this activity?  

YES    NO 


	Text2: Chadsgrove School
	Text3: Chadsgrove School
	Text4: 
	0: 1
	1: A Stable Careers Programme

	Text5: 
	0: 1. Every school and college should have a stable, structured careers programme that has the explicit backing of the senior management team and is regularly evaluated with feedback.
	1: 2. There should be an identified and appropriately trained person responsible for it.
	2: 3. It should be published on the school’s website and accessible to pupils, parents, teachers and employers
	3: 

	Text6: 
	0: Chadsgrove School holds a strong careers strategy and has done it for some years now. 
The Careers Lead updates the strategy annually with any changes, along with rag rating the planned activities on the timetable. 

The Careers Advisor has recently updated the careers strategy per the new information shared in National Careers Guidance from the DfE. 

The Careers Advisor works with the Careers Governor and three Enterprise Coordinators to produce a fantastic array of resources, activities and encounters that is inclusive for all students. 
Chadsgrove has a Careers Governor who works closely with the team to develop the particular curriculum strain. 

Chadsgrove Website is improving daily, with more evidence and good news and activity sharing. 
They have also published a provider access policy in line with BM7. 
	1: Chadsgrove publishes as much information as possible on its website and social media platforms for information updates, sharing best practices and evidence of meeting the benchmarks. 
Chadsgrove School renamed Careers to Preparation for Adulthood as not all their students will progress into what we know as a traditional career.

Link to Chadsgrove Careers Information- . 
https://www.chadsgroveschool.org.uk/web/preparing_for_adulthood/547393

Link to strategy located on the Chadsgrove website
https://www.chadsgroveschool.org.uk/web/preparing_for_adulthood/547393 (scroll to the bottom of the page)

The strategy highlights the roles of the Careers Lead, Careers Advisor, and Senior Leadership Team play within the strategy, along with information on each Enterprise Coordinator. 

The strategy highlights how Chadsgrove runs its curriculum in pathways and how careers learning is embedded into each strand.

The data is further broken down into teaching, local providers and parent/carer contribution. 

A timetable breaks down activities that the students will encounter through the terms, highlighting what benchmark they meet. 

There is also a clear run down per benchmark on what is involved throughout the school. 

Feedback can be given through the variety of contact details within the strategy. 

The strategy finished with ample valuable links that should support the reader in finding further information. 
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